Code of Conduct GTP Group
1. Introduction/Preambel
The GTP Group is committed to ecologically and socially responsible corporate governance. We expect the
same behaviour from all our business partners worldwide. We also expect our employees to observe the
principles of ecological, social and ethical behaviour and to integrate them into their daily work.
Furthermore, we strive to continuously optimise our business activities and our products in terms of
sustainability and ask our business partners to contribute to this in the sense of a holistic approach.
The basis for our cooperation, both with our employees and our business partners, is the following joint
Code of Conduct.
The Code of Conduct is based on national laws and regulations as well as international conventions such
as the United Nations Universal Declaration of Human Rights, the Guidelines on Children's Rights and
Business Conduct, the United Nations Guiding Principles on Business and Human Rights, the International
Labour Standards of the International Labour Organization and the United Nations Global Compact.

2. Social responsibility
2.1 Exclusion of forced labour
We are committed not to tolerate or use any form of forced labour, slave labour or any such comparable
work. All work is voluntary and all employees are free to leave work or employment at any time. We also
strictly reject unacceptable treatment of workers, such as psychological hardship, sexual and personal
harassment.

2.2 Prohibition of child labour
Child labour is not used at any stage of production or in any factory. We adhere to the minimum age for
employment in accordance with the recommendations from the ILO conventions on the minimum age for
the employment of children. Accordingly, the age of employees is not less than the age at which
compulsory education ends and in any case not less than 15 years.

2.3 Fair remuneration
Pay for regular and overtime hours shall be at least equal to the national statutory minimum wage or
industry minimum standards, whichever is higher. Workers are provided with all legally required benefits.
Wage deductions as punitive measures are prohibited. In addition, each employee regularly receives clear
and detailed written information about the composition of his or her pay.

2.4 Fair working hours
Working hours shall take into account applicable laws and shall in all cases be in accordance with normal
industry standards.

2.5 Freedom of Association
The right of all workers to form and join organisations of their choice and to bargain collectively shall be
respected.

2.6 Prohibition of discrimination
Discrimination against employees in any form is not tolerated.
This applies, for example, to discrimination on the basis of gender, race, skin colour, disability, political
opinion, origin, religion, age, pregnancy or sexual orientation. Wir achten die persönliche Würde,
Privatsphäre und Persönlichkeitsrechte jedes Einzelnen.
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3. Health protection and safety at work
3.1 Health and safety in the workplace
We guarantee a safe and healthy working environment. By setting up and applying appropriate
occupational safety systems, necessary precautionary measures are taken against accidents and damage
to health that may arise in connection with the activity.
In addition, employees are regularly informed and trained on applicable health and safety standards and
measures. Employees are also provided with access to sufficient drinking water and clean sanitary facilities
at all times.

3.2 Grievance mechanisms
We have an effective grievance mechanism for individuals and communities who may be affected by
negative impacts.
Employees who raise a grievance for violations of this Code of Conduct or relevant laws will not be subject
to any form of disciplinary action.

4. Handling of conflict minerals
We reject the use of conflict minerals tin, tungsten, tantalum and gold, as well as cobalt.
We have processes in place in accordance with the Organisation for Economic Cooperation and
Development (OECD) Guiding Principles to ensure due diligence to promote responsible supply chains for
minerals from conflict and high-risk areas, and expect the same from our business partners.

5. Ecological responsibility
5.1 Treatment/discharge of industrial waste water
Wastewater from operations, manufacturing processes and sanitary facilities is treated as necessary before
discharge or disposal.

5.2 Dealing with air emissions
We are committed to minimising any emissions.

5.3 Handling waste and hazardous substances
We are committed to a systematic approach to identify, handle, reduce and responsibly dispose of or
recycle solid waste.
Chemicals or other materials that pose a hazard when released into the environment are managed to
ensure safety when handled, transported, stored, used, recycled or reused and disposed of.

5.4 Consumption of raw materials and natural resources
The use and consumption of resources during production and the generation of waste of any kind, including
water and energy, is reduced to a minimum.
This is done either directly at the point of origin or through procedures and measures, e.g. by changing
production and maintenance processes or procedures in the company, by using alternative materials,
through savings, through recycling or with the help of the reuse of materials.

5.5 Dealing with energy consumption/efficiency
Energy consumption is monitored. We are always striving to improve energy efficiency and minimise energy
consumption.
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6. Ethical business conduct
6.1 Fair competition
The standards of fair business, fair advertising and fair competition are a matter of course for us. We
comply with applicable antitrust laws, which specifically prohibit collusion and other activities that influence
prices or conditions when dealing with competitors. Furthermore, these regulations prohibit agreements
between customers and suppliers that are intended to restrict customers' freedom to autonomously
determine their prices and other conditions when reselling.

6.2 Confidentiality/data protection
We are committed to meeting the reasonable expectations of our clients, suppliers, customers, consumers
and employees regarding the protection of private information.
We comply with data protection and information security laws and government regulations when collecting,
storing, processing, transferring and disclosing personal information.

6.3 Intellectual property
Intellectual property rights are respected by us. Technology and know-how transfer shall be carried out in
such a way that intellectual property rights and customer information are protected.

6.4 Integrity/Bribery, Taking Advantage
The highest standards of integrity must be applied in all business activities. We have a zero-tolerance policy
towards all forms of bribery, corruption, extortion and embezzlement.
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